
CITY AND COUNTY OF SAN FRANCISCO 

MANDATORY CONTRACTING PROVISIONS 

The following provisions are included for reference and are subject to change by the Board of 

Supervisors and the Mayor. Capitalized terms used but not defined in this Appendix shall have the meanings 

given in this Agreement. 

 

1. Nondiscrimination; Penalties. 

(a) Nondiscrimination in Contracts. The Trustee shall comply with the provisions of Chapters 

12B and 12C of the San Francisco Administrative Code.  The Trustee shall incorporate by reference in any 

subcontracts the provisions of Sections 12B.2(a), 12B.2(c)-(k), and 12C.3 of the San Francisco 

Administrative Code and shall require any subcontractors to comply with such provisions.  The Trustee is 

subject to the enforcement and penalty provisions in Chapters 12B and 12C. 

(b) Nondiscrimination in the Provision of Employee Benefits. San Francisco Administrative 

Code 12B.2. The Trustee does not as of the date of this Agreement, and will not during the term of this 

Agreement, in any of its operations in San Francisco, on real property owned by San Francisco, or where 

work is being performed for the City elsewhere in the United States, discriminate in the provision of 

employee benefits between employees with domestic partners and employees with spouses and/or between 

the domestic partners and spouses of such employees, subject to the conditions set forth in San Francisco 

Administrative Code Section12B.2. 

2. MacBride Principles—Northern Ireland.  The provisions of San Francisco Administrative 

Code §12F are incorporated by this reference and made part of this Agreement. By entering into this 

Agreement, the Trustee confirms that it has read and understood that the City urges companies doing 

business in Northern Ireland to resolve employment inequities and to abide by the MacBride Principles, 

and urges San Francisco companies to do business with corporations that abide by the MacBride Principles. 

3. Tropical Hardwood and Virgin Redwood Ban.  Pursuant to San Francisco Environment 

Code Section 804(b), the City urges the Trustee not to import, purchase, obtain, or use for any purpose, any 

tropical hardwood, tropical hardwood wood product, virgin redwood or virgin redwood wood product. 

4. Alcohol and Drug-Free Workplace.  The City reserves the right to deny access to, or require 

the Trustee to remove from, City facilities personnel of the Trustee who the City has reasonable grounds to 

believe has engaged in alcohol abuse or illegal drug activity which in any way impairs the City’s ability to 

maintain safe work facilities or to protect the health and well-being of City employees and the general 

public. The City shall have the right of final approval for the entry or re-entry of any such person previously 

denied access to, or removed from, City facilities. Illegal drug activity means possessing, furnishing, 

selling, offering, purchasing, using or being under the influence of illegal drugs or other controlled 

substances for which the individual lacks a valid prescription. Alcohol abuse means possessing, furnishing, 

selling, offering, or using alcoholic beverages, or being under the influence of alcohol. 



5. Compliance with Americans with Disabilities Act.  The Trustee shall provide the services 

specified in this Agreement in a manner that complies with the Americans with Disabilities Act (ADA), 

including but not limited to Title II’s program access requirements, and all other applicable federal, state 

and local disability rights legislation. 

6. Sunshine Ordinance.  The Trustee acknowledges that this Agreement and all records 

related to its formation, the Trustee’s performance under this Agreement, and the City’s payment are subject 

to the California Public Records Act, (California Government Code §6250 et. seq.), and the San Francisco 

Sunshine Ordinance, (San Francisco Administrative Code Chapter 67).  Such records are subject to public 

inspection and copying unless exempt from disclosure under federal, state or local law. 

7. Limitations on Contributions.  By executing this Agreement, the Trustee acknowledges its 

obligations under section 1.126 of the City’s Campaign and Governmental Conduct Code, which prohibits 

any person who contracts with, or is seeking a contract with, any department of the City for the rendition 

of personal services, for the furnishing of any material, supplies or equipment, for the sale or lease of any 

land or building, for a grant, loan or loan guarantee, or for a development agreement, from making any 

campaign contribution to (i) a City elected official if the contract must be approved by that official, a board 

on which that official serves, or the board of a state agency on which an appointee of that official serves, 

(ii) a candidate for that City elective office, or (iii) a committee controlled by such elected official or a 

candidate for that office, at any time from the submission of a proposal for the contract until the later of 

either the termination of negotiations for such contract or twelve months after the date the City approves 

the contract. The prohibition on contributions applies to each prospective party to the contract; each member 

of the Trustee’s board of directors; the Trustee’s chairperson, chief executive officer, chief financial officer 

and chief operating officer; any person with an ownership interest of more than 10% in the Trustee; any 

subcontractor listed in the bid or contract; and any committee that is sponsored or controlled by the Trustee. 

The Trustee certifies that it has informed each such person of the limitation on contributions imposed by 

Section 1.126 by the time it submitted a proposal for the contract, and has provided the names of the persons 

required to be informed to the City department with whom it is contracting. 

8. Requiring Minimum Compensation for Covered Employees.  If Administrative Code 

Chapter 12P applies to this Agreement, the Trustee shall pay covered employees no less than the minimum 

compensation required by San Francisco Administrative Code Chapter 12P, including a minimum hourly 

gross compensation, compensated time off, and uncompensated time off.  The Trustee is subject to the 

enforcement and penalty provisions in Chapter 12P. Information about and the text of the Chapter 12P is 

available on the web at http://sfgov.org/olse/mco. The Trustee is required to comply with all of the 

applicable provisions of 12P, irrespective of the listing of obligations in this Section. By signing and 

executing this Agreement, the Trustee certifies that it complies with Chapter 12P.   

9. Requiring Health Benefits for Covered Employees.  If Administrative Code Chapter 12Q 

applies to this Agreement, the Trustee shall comply with the requirements of Chapter 12Q.  For each 

Covered Employee, the Trustee shall provide the appropriate health benefit set forth in Section 12Q.3 of 

the HCAO.  If the Trustee chooses to offer the health plan option, such health plan shall meet the minimum 

standards set forth by the San Francisco Health Commission. Information about and the text of the Chapter 

12Q, as well as the Health Commission’s minimum standards, is available on the web at 

http://sfgov.org/olse/hcao. The Trustee is subject to the enforcement and penalty provisions in Chapter 12Q.  



Any subcontract entered into by the Trustee shall require any subcontractor with 20 or more employees to 

comply with the requirements of the HCAO and shall contain contractual obligations substantially the same 

as those set forth in this Section. 

10. Prohibition on Political Activity with City Funds. In performing under this Agreement, the 

Trustee shall comply with San Francisco Administrative Code Chapter 12G, which prohibits funds 

appropriated by the City for this Agreement from being expended to participate in, support, or attempt to 

influence any political campaign for a candidate or for a ballot measure. The Trustee is subject to the 

enforcement and penalty provisions in Chapter 12G. 

11. Nondisclosure of Private, Proprietary or Confidential Information.  If this Agreement 

requires the City to disclose “Private Information” to the Trustee within the meaning of San Francisco 

Administrative Code Chapter 12M, the Trustee shall use such information consistent with the restrictions 

stated in Chapter 12M and in this Agreement and only as necessary in performing the services provided 

under this Agreement. The Trustee is subject to the enforcement and penalty provisions in Chapter 12M. 

In the performance of services provided under this Agreement, the Trustee may have access to the 

City’s proprietary or confidential information, the disclosure of which to third parties may damage the City. 

If the City discloses proprietary or confidential information to the Trustee, such information must be held 

by the Trustee in confidence and used only in performing this Agreement.  The Trustee shall exercise the 

same standard of care to protect such information as a reasonably prudent contractor would use to protect 

its own proprietary or confidential information. 

12. Consideration of Criminal History in Hiring and Employment Decisions.  The Trustee 

agrees to comply fully with and be bound by all of the provisions of Chapter 12T, “City 

Contractor/Subcontractor Consideration of Criminal History in Hiring and Employment Decisions,” of the 

San Francisco Administrative Code (“Chapter 12T”), including the remedies provided, and implementing 

regulations, as may be amended from time to time. The provisions of Chapter 12T are incorporated by 

reference and made a part of this Agreement.  The text of Chapter 12T is available on the web at 

http://sfgov.org/olse/fco. A partial listing of some of the Trustee’s obligations under Chapter 12T is set 

forth in this Section. The Trustee is required to comply with all of the applicable provisions of Chapter 12T, 

irrespective of the listing of obligations in this Section. Capitalized terms used in this Section and not 

defined in this Agreement shall have the meanings assigned to such terms in Chapter 12T. 

 

The requirements of Chapter 12T shall only apply to the Trustee’s operations to the extent those 

operations are in furtherance of the performance of this Agreement, shall apply only to applicants and 

employees who would be or are performing work in furtherance of this Agreement, and shall apply when 

the physical location of the employment or prospective employment of an individual is wholly or 

substantially within the City of San Francisco which excludes Airport property. Chapter 12T shall not apply 

when the application in a particular context would conflict with federal or state law or with a requirement 

of a government agency implementing federal or state law. 

13. Reserved 



14. Submitting False Claims; Monetary Penalties.  The full text of San Francisco 

Administrative Code § 21.35, including the enforcement and penalty provisions, is incorporated into this 

Agreement. Under San Francisco Administrative Code §21.35, any contractor, subcontractor or consultant 

who submits a false claim shall be liable to the City for the statutory penalties set forth in that section.  A 

contractor, subcontractor or consultant will be deemed to have submitted a false claim to the City if the 

contractor, subcontractor or consultant:  (a) knowingly presents or causes to be presented to an officer or 

employee of the City a false claim or request for payment or approval; (b) knowingly makes, uses, or causes 

to be made or used a false record or statement to get a false claim paid or approved by the City; (c) conspires 

to defraud the City by getting a false claim allowed or paid by the City; (d) knowingly makes, uses, or 

causes to be made or used a false record or statement to conceal, avoid, or decrease an obligation to pay or 

transmit money or property to the City; or (e) is a beneficiary of an inadvertent submission of a false claim 

to the City, subsequently discovers the falsity of the claim, and fails to disclose the false claim to the City 

within a reasonable time after discovery of the false claim.  

15. Conflict of Interest.  By entering into this Agreement, the Trustee certifies that it does not 

know of any fact which constitutes a violation of Section 15.103 of the City’s Charter; Article III, Chapter 

2 of City’s Campaign and Governmental Conduct Code; Title 9, Chapter 7 of the California Government 

Code (Section 87100 et seq.), or Title 1, Division 4, Chapter 1, Article 4 of the California Government 

Code (Section 1090 et seq.), and further agrees promptly to notify the City if it becomes aware of any such 

fact during the term of this Agreement. 

16. Food Service Waste Reduction Requirements.  The Trustee shall comply with the Food 

Service Waste Reduction Ordinance, as set forth in San Francisco Environment Code Chapter 16, including 

but not limited to the provided remedies for noncompliance. 

17. Distribution of Beverages and Water.  The Trustee agrees that it will not sell, provide, or 

otherwise distribute Sugar-Sweetened Beverages, as defined by San Francisco Administrative Code 

Chapter 101, as part of its performance of this Agreement.  The Trustee agrees that it shall not sell, provide 

or otherwise distribute Packaged Water, as defined by San Francisco Environment Code Chapter 24, as part 

of its performance of this Agreement. 

18. Consideration of Salary History.  The Trustee shall comply with San Francisco 

Administrative Code Chapter 12K, the Consideration of Salary History Ordinance or "Pay Parity Act." The 

Trustee is prohibited from considering current or past salary of an applicant in determining whether to hire 

the applicant or what salary to offer the applicant to the extent that such applicant is applying for 

employment to be performed on this Agreement or in furtherance of this Agreement, and whose application, 

in whole or part, will be solicited, received, processed or considered, whether or not through an interview, 

in the City or on City property. The ordinance also prohibits employers from (1) asking such applicants 

about their current or past salary or (2) disclosing a current or former employee's salary history without that 

employee's authorization unless the salary history is publicly available. Contractor is subject to the 

enforcement and penalty provisions in Chapter 12K. Information about and the text of Chapter 12K is 

available on the web at https://sfgov.org/olse/consideration-salary-history. Contractor is required to comply 

with all of the applicable provisions of 12K, irrespective of the listing of obligations in this Section. 



19. Laws Incorporated by Reference.  The full text of the laws listed in this Appendix A, 

including enforcement and penalty provisions, are incorporated into this Agreement by reference.  The full 

text of the San Francisco Municipal Code provisions incorporated by reference in this Appendix A are 

available at http://www.amlegal.com/codes/client/san-francisco_ca/   

 20. First Source Hiring Program.  The Trustee must comply with all of the provisions of the 

First Source Hiring Program, Chapter 83 of the San Francisco Administrative Code, that apply to this 

Agreement, and the Trustee is subject to the enforcement and penalty provisions in Chapter 83. 

 

 21. Prevailing Wages.  Services to be performed by the Trustee under this Agreement may 

involve the performance of trade work covered by the provisions of Section 6.22(e) or Section 21C of the 

Administrative Code (collectively, “Covered Services”).  The provisions of Section 6.22(e) and Section 

21C of the Administrative Code are incorporated as provisions of this Agreement as if fully set forth 

herein and will apply to any Covered Services performed by the Trustee. 

 

 


